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SARAH BONNER 
 

 
AREAS OF CHANGE  
- Diversity & Inclusion  
- Leadership Assessment & Talent Development  
- Individual & Team Coaching  
- Organisational Development & Positive Change  
 
SPECIAL INTERESTS  
Sarah enjoys helping leaders and managers to develop 
greater self-awareness, and in doing so she ensures they 
understand the importance of their leadership impact.   
She encourages people to be cognisant of how their 
behaviour impacts their colleagues and peers, which in 
turn shapes the company culture, drives team 
performance and determines organisational success.  
She is passionate about diversity (demographic, 
cognitive and experiential) and specialises in 
unconscious bias training.     
 
CONTACT INFORMATION  
sarah@seven.ie 
 
ABOUT SARAH 
Sarah is a Business Psychologist who works with Senior 
Leaders and Executives within the public and private 
sector in a Selection, Assessment, Training, Mentoring 
and  Executive Coaching capacity.  

Sarah is an ICF approved coach and is certified to use of 
a range of psychometric and personality assessment 
instruments including the Leadership Versatility Index 
(LVI) and Hogan Personality Inventory Assessment.  

WORK AT SEVEN 
As an advanced Hogan Practitioner, Sarah uses 
behavioural assessment to support organisations with 
personal development, career progression and team 
performance.  
 
She is also expert in the design and delivery of team-
building workshops and creating EDI training 
programmes such as ‘challenging unconscious bias in 
recruitment’. She is an experienced qualitative 
researcher and uses organisational data to produce 
cultural change reports. 

 
 

 
 
 
LIFE BEFORE SEVEN 
Before Sarah became a Business Psychologist, she spent 
the first 20 years of her career working for content  
marketing agencies in and around London. During this 
time she held various senior leadership roles and 
worked with global organisations delivering 
multichannel marketing strategies and launching new 
brands.   
 
After completing an MSc in Organisational Psychology  
at City University in 2017, Sarah worked for a leadership 
development consultancy - this is where she gained her 
extensive knowledge of personality assessment.  Sarah 
has conducted award-winning research into the 
intersectional impact of race and gender,  and  
continues to use her EDI knowledge and experience to 
advance best practice in the workplace.     
 
APPROACH TO POSITIVE CHANGE 
With a background in client management, Sarah 
understands that relationships built on trust and mutual 
respect lead to the best results. She goes to great 
lengths to build a strong rapport with her clients and 
understand their objectives, which allows her to 
support them with healthy business growth and positive 
cultural change.  
 
MORE ABOUT SARAH 
Throughout her career, Sarah has always sought to 
understand what makes people ‘tick’. This curiosity has 
fuelled her interest in behavioural psychology, with a 
particular focus on team performance and inclusive 
leadership. 
 
In her capacity as an Executive Coach, Sarah enables her 
clients to overcome personal barriers so they can 
succeed on their own terms. Sarah creates a judgment-
free space where people can think ‘out loud’, explore 
their ideas and then decide how best to achieve their 
goals and maintain motivation.  
 
Despite having two ACL reconstructions, Sarah is still a 
keen netballer.  She recently became a dog-owner and 
is really enjoying being part of this new and friendly 
community. Sarah is also a keen baker and runs a pop-
up pudding club.  

SENIOR BUSINESS  PSYCHOLOGIST 

BA (Hons); MSc. Organisational Psychology 
 


